A checklist for creation of an Anti Corruption Agency
Based on the UN Convention against Corruption on Anti Corruption Agencies and International Experiences: 
· The relevant articles of UNCAC on establishment of anti corruption agencies are:

- Article 6 which mandates creation of a body or bodies that prevent corruption;

- Article 36 which mandates of a body or bodies or persons specialized in combating corruption through law enforcement

- Article 30 of the UNCAC mandates an appropriate balance between any immunities or jurisdictional privileges accorded to its public officials for the performance of their functions and the possibility, when necessary, of effectively investigating, prosecuting and adjudicating offences established in accordance with the Convention.

· There is no universally accepted model of an anti corruption agency and these agencies worldwide broadly fall under three categories -

- Multipurpose agencies with Law enforcement Powers ( Ex: Hong Kong Independent Commission against Corruption)

- Law Enforcement Type institutions ( Ex: CPIB Singapore)

- Preventive and Policy Coordination ( Ex: France Central Service for Prevention of Corruption and to some extent CVC of India) 

· Obviously the successful design of a body or combination of bodies depends on how responsive it is to the particular systems (administrative as well as legal) and circumstances prevailing in that country. Implant of an existing structure from another country has lesser chances of success. However, as per the UNCAC and the international examples, certain mandatory minimum features are required for enhancing the effective functioning of the Anti Corruption Agencies:

- A formal legislative authority to perform its functions and allowing the body to make recommendations for future legislation and providing that it should be consulted before any anti-corruption legislation is introduced;

- Objective and Transparent procedures (that are open to public scrutiny) governing the appointment, security of tenure and dismissal of the Head and other designated senior personnel;

-Where investigative powers are conferred, allowing the body the ability to commence an inquiry on its own initiative, and not requiring any filters and screening procedures before it may act;

- Operational independence of the body or bodies so that they may determine its or their own work agenda and how it or they perform their mandated functions;

- Vesting it with subpoena powers to obtain documentation, information, testimonies or other evidence;
- Suitable financial resources and remuneration for staff. It is important that the body or bodies be funded appropriately and adequately. One of the successful methods has been that the body receives an overall grant and be free from legislative influence over individual items in its budget.
- The authority creating them could consider allowing anti-corruption bodies to plan its own human resources policies, determine the number and professional qualifications of its staff, identify necessary specializations, as well as training requirements.
- Periodic reporting obligations to another public body, such as the legislature;
- Structured mechanisms to allow cooperation and exchange of information with other agencies;
- Autonomy to involve civil society and the media;
- Independence should not be perceived as contradictory to accountability. Anti- corruption bodies should operate within an established governance system that includes appropriate and functioning checks and balances and in which nobody and nothing is above the law.
-Exclusivity or priority of jurisdiction or powers to investigate and prosecute corruption cases and the power, subject only to appropriate judicial review, to determine which cases involve sufficient elements of corruption to invoke this jurisdiction.

-Appropriate immunity against civil litigation.

